ﬁ.mw@asﬂ.@.mmm,m'

uftiner - q (v ~ 4)
"M s s
Furm of Confidential Report
(437 713 27 YA A 5o v A51)

Full Name :

Vekiz

Father's Name ¢
Hfgaia an

Date of Birth
waAh

s

Place of Binth
(Village/ Town/ Vahuikeal1)isried)

WA
tm frp | g o)

Y

LY

Nationality and Religion
e v

Caste Category :
77wl

Home of Family

Permanent Address
A T

Whether zny immovable property held? :
Wy vavm oA 2, %

If 80, what and where 7 :
B, A A2

Dtz of Juining Government Service
i A W g wia

If service is not continuous, detzils of ©
previous Governmert Service,

Mother tongue
AT

Languzges known
G T W

Oualification znd Degrees
(Usniversaty/Institite/Year)
atm a wwn
(P e i)

fraie ey e rh vroh.
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o 3R 3 Ruar el erelte e el 3R vk sEmiTaR e R qeai o dvam ard e
) st wrelgaR st s g,

T AR R Tt ¥ TR, v e, el @ searta T e T, (R o deam
el srerear SRerEn s As) i fRum ererdta a dadk R e,

e FmRRtT gra st Ree smitcae s waifia Sare, Fed aee am dg .

ditsitaeiia sTeaaTem A Saed romca @ FEaT wa s A,

it wrn afvgi T /gl T g wm R fhen afeih a wm mEraa g fi gt
Forem s e, vt Forem e eft ek o e,

TIEa i 2T vt e forgra,

T i StaTe it /e i eion wrw e 1 Reaaten s nfvaem aftmearsd are,

nferdes SiftrmaET GE

Tt areave ferfRarn wdar=ih v - 3 7 e e rato agene e s @ q@ e Seeien
e fafine sera ety sraea swama anE,

S AT I & AR A B ST WA 1 AT Hfer aftrm . iava agar forg wa.

3 36, % TEIRGT = SFTeTeqea ATHR Srhe o1l TR TeaTe ST A ST A iHm 3vare arae,

AYHE T R AERITAE Ft

ARTRRTT AR /T i A= Aol TR B9 w1 3 FRudredn e At /Fsad o e

VI & e AT R A Araraa R GRe “a" (WT-¥) At e i Lo AR we.

(%) It SAEATATEAT WO T3, 3, %, 2%, AR, W 3 R U IR, T8 o = = genaegel
foreratt.

(@) wiree st SR YA (T FEE 2R) Hefte At /et g amfis
FrramamEae gaaiva, Taad TEE I [FE, 69 J6 99 8 U vt 1
ST FUaT ST AT AE e .

(F) VTR o T o STl T siftmrard fresdtesd ade, ardfagmrensh.

(3) SIEFFE W ST MO AT TS FHATAT FIRHFAAT TeATFTER] Saed! Feedl
feuunaeA (Ephemeral Roll) AegrFe VATl TeaH aegfediasie wd Tiug eam 29t amawas

R _
(3)  ER, TR, 74, 4, YR A1 =i wfar v s seear e st e
1221 ‘

gt JRBRIAT gaaT

Ayt /e e AT e o,
VAT o AT el SrgaTeiTel el Thr=arw et vt sl et areft aswrear,
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TN AR CF = At e wdarre dvae 3 Sie arEa st
Estimate of General Ability and Character of Grade "A" to Grade "C" Officers/Employees

: oft/sftweh /et
[R) : Shri/Smt./Kum.
(1) Name

fmw o
Wi wEEtd
f’?waw ‘Fﬁl—l—ll IIH I_l‘ll | [T111]
(3) TR /R

(3) Post/Posts held :
(¥) b 3 SRiaeE : RYFE IFE TR WMWM STawona S
(&) Industry & Application : Outstanding ~ Verygood Good  Average Below Averags

(w) el S w e IMGFE  IPE WP WURO aEeRm e W SpEa T
ot g,

(5) Capacity to get work donc by : Outstanding Verygood Good Average BelowAverage Question does not arise

subordinates.
(§) TEFlITFMT=miyTIRTEY - geaE Heas Licin B i srtsiqel
(6) Relations with colleagues & public : Co-operative  Courteous Helpful  Indifferent Unfriendly
() sl g D URFE I T MR STOROREn w6
(7) General Intelligence Outstanding Verygood Good  Average Below Average
(¢) Frofawsll, sEviiam, ol el segrpe g Pitmerd ot suRw Sawods
e T GeTel UreE SRR =i

(8) Administrative ability including : OQutstanding Very Good Positively Good Good Average Below Average
judgement, initiative, convincing
ability and drive.

(R) AT/ =TT SRS (il uaaﬁi)

(9) Technical/Professional ability (Where
relevant)

(o) WATHETGEEET RS : wEd T STl =
(10)  Attitude towards backward class * Helpful Sympathetic Unsympathetic Neutral
(R2) Rwws :
(11) Special Attitude
- (2R) wERtIER=
(12) Integrity & Character :
(23) TR IOURA AR i Quied ). © B ST T
A )
(13) Whether poweres delegated are fully : Yes Partly No
utilised ? .
(%) TR arEa L o RTITIR AT
(14)  Fitness for Promotion : Unfit Fit in normal course (according to seniority)
(2%4) Wi a8
(22 aavas o &34 IPE TWET)
(15)  Areas of training required
(Mention Required Area) ‘
GO | : SR R e
(16)  State of Health : Not Good Good Very Good
(29) & T W T QR AR L1 waftr

(17)  Fitness for field work : Yes No Not relevant



¥

(2¢) TRIUTHTR FTH VAT AT ame A Tega st 7l et é
(18) Willingness to work on Computer : Yes No Not seen Not relevant
() TEEIRY AT 3
(19) General Assessment
(z2) nr;:ﬁm . weoggE, WIge, w+PREA i, TS, 9-WRon, % e
(20) Grading : A+ Oustanding, A Very good, B+ Positively good. B Good. B -Average, C Below average.

(Write in handwriting)
fésor | Place :-

uftrdeA sifterr=ar=h @, 7@ 3 uEm
fi® /Date :- Signature, Name & Designation of the Reporting Officer
gRidre - q (¥ - 4)
srftrrrar aiftmm
Remarks of the Reviewing Officer

2. qeRfeTn wEat e wfew il 3 e wiw ol
1.  Period of Review IllllllIIIITolllllllllll
2. U nRREA At wEEd o ?

(e oA, Faean st wEd

gt & Rrfrfeao s w0d) A wais

TEIETIATAT IR RN FRvarE far W

T ST $esT 3R 7

2. - Do you agree with the Reporting Officer ?
(If not, state specifically the remarks with which
you do not agrez) or do you wish to modify or
add to his assessment ?

3.  WAEd : A+ergepe, ATge, whftwmeidl, @i, I-wwwe, s auRma s
(e forgrlt)

3. Grading : A+ Outstanding, A Very good, B +Positively good. B Good. B -Average, C Below average.
(Write in handwriting) ’

fowmn [ Place :- ‘ qAffete sftrrar wd), T T v,

fami® / Date :- Signature, Name & Designation of the Reviewing Officer.

Tiofta argaraTd SRt T e R, TEIER MY gaTeT A gl e, o e 9 R,

ity fetart o = 3 Reifa wnard. e At |, v 9 Rt wnad.



31, JUUTATRA Sit. 3. deT wiRen wEifdeney, st
uRfdre - =
moftr s AifRvarard sed Ryor Ephemeral Roll
(e Pty oo aflowsame- 4290/ 0. v /3090 /8, RATw 09/99/2099 w1 Em wWIw 10 YUN)

Ephemeral Roll for the Year :
iR o Rew

Office of the

o i

Full Name (In Block Letters):
oof 7% (3= saFm)

Post held
oReT 9] 9=
Date of joining the Office
SERR STt A
3 - !
Date | Brief remarks regarding Officer’s Work, Character | Reference to file or case,| Signature
¥ or conduct deserving to be noted including if any )

commendations, wamings rewards or punishments| & fiay weomar v
Wit sftong

9 ? 3 ¥

R Mg e sfrga R R Tada o & e Ry Mefia A gReRera @ aviEm TE R, R a
woen RomeT SR Mo SEETare g IR JudiE @ o g fuilveen sftder Pl werEs @

oot foqu e TR,

To be destroyed one year after the Confidential Report for the period has been sent, if no adverse
remarks are given in the Confidential Reports. If adverse remarks are given on the basis of
the Ephemeral Roll, then the Ephemeral Roll shall be kept till representation if any, against the

adverse remarks is decided.



1. JUUATRY Sit. 1. dT Afgel WeIfdener, &g

GOVERNMENT OF MAHARASHTRA

Performance Appraisal for Lecturer / Reader / Assistant Professor/Professor /

Administrative Officer
Name of the Teacher
Designation
Name of Institute
Duration of Appraisal : to

Note : * indicates multiplication sign

1. Performance of Engaging Lectures / Practicals :

No. of Lectures Percentage |Average |Performance Weight

Sr. |Class/ | Subjects taught Lectures Actually Target of and Max. |Achicved
No. |Course target Engaged Achieved Col. (6) |Multiplying factors |Weight |(8)* (9)
ml @ (3) (4) (5) (6) (7) (8) (9) (10)
1.
2 Excellent - 1.0

(100-91)
3

05

4, Good - 07

(90 - 81)
5.
6.

2. Performance of Attendance of Students :

Sum of | Lectures | Students | Average Average | Performance Max. | Weight
9 students | Actually | on attendance = |of and Weight | Achieved
3; ED;I",;;' Butjectx tongt present |Engaged|Roll [ (4)* 100 Col.(7) | Multiplying factors (9)* (10)
(5)*(6)
ml @ ) (3] (5) (6) [€))] (8) 9) (10) (11)
1.
2 Excellent -1.0
(100-81)
3 Good -07 | 05
(80-61)
4, Average -0.5
(60-41)
5. Poor -0.2
(40-60)
6.




3. Performance of Results : (Theory Subjects)

Sr.
No.

(1

Class /
Course

% of students Averoge
securing marks

above J years
avernge
©

Avernge resull of
same subject for
last 3 years in
institute

(4)

Subjects taught

(2) 3 (6)

of Col.(5) | and

Performance
Multiplying factors
(¢)]

Max.

Weight

Weight
Achieved
(n*8

(8 (%)

Excellent - 1.0
(100-81)

Good
(80-61)

Average - 0.5
(60-41)

Poor
(40-00)

- 0.7

- 02

4.

Total Weight Achieved in TABLES 1, 2,3 =

Other performance :

No

Performance Indicator to be assessed

Evaluation by Reporting Officer

Excellent | Good

Aversge | Poor

Class Room Planning and Control :

a) Planning of lessons throughout the academic year.

b) Effective communication of subject matter and clarity of speech.

¢) Management of lecture and class control.

d) Involvement of students in learning process.

¢) Use of media such as charts, models, transparencies, OHP, VCR, TV

For Teachers Concerned with Laboratory Work :
a) Planned labomtbly instructions including management of practicals.
b) Uniform coverage of term work and guidance for writing journals.
c) Checkiﬁg of journals and making continuous assessment of term work,
d) Preparation and display of instructional material, charts, models,
e) Planning and procurement of consumable required for practical.

OR

For Teachers Not Concerned with Laboratory Work :

a) Amanging special lectures of cminent persons.

b) Conducting special classes for low profile students.

c) Attitude towards maintaining cleanliness and aesthetics.

d) Interaction with teachers teaching subjects other than his own discipline.

€) Preparation and display of instructional material.

Students Guidance and Counseling :

a) Guidance to students about books and literature,

b) Guidance about higher education / career planning,

c) guidance about job opportunities / entrepreneurship.

d) Guidance for preparing for interviews / personality development.

¢) Guidance for independent study technique.




No

Performance Indicator to be assessed

Evaluatlon by Reporting Officer

Excellent] Good | Average| Poor

Assignments / Evaluation :

0) Giving assignments regularly and assessing promptly.

b) Maintaining quality and standard of questions / evaluation.
¢) Providing feed back to the students about shortcomings,

d) Innovations in paper setting / evaluation.

¢) Record keeping of students' profile.

Curriculum / Learning Resources Development :

a) Interest shown in curriculum development or preparation of syllabi.
b) Preparing question banks.

¢) Motivating students for use of computers.

d) Giving handouts / upkeep of laboratory manuals / writing books.

¢) Preparation of computer software as a teaching aid.

Seminars/ Training :

a) Use of library books, periodicals, journals etc.

b) Attendance in seminars/ conferences/ work shops.
c) Writing articles in state or national level periodicals.
d) Delivering speech in other institutions.

¢) Memberships of professional bodies, awards and honours

CO-curricular Activities :

a) Consultancy and testing in the appropriate of work area or Organising
continuing education programmes for revenuc generation.

b) Organising cultural programmes / sports / extra-curricular activities etc.

c) Organising industrial visits / study tours for students or Taking interest in
NCC / NSS / blood donation / plantation / medical camps.

d) Contribution to maintaining student discipline in general.

e) Ability to work as a resource person.

Administrative Functions :

a) Contribution to conduct of gymkhana activities/ pmcummcntlof equipment.
b) Worked as examination / gathering / admission in-charge.

¢) Maintenance of buildings / electrical installations / water Supply /
computers / equipment etc. or Worked as rector/ assistant rector/ warden.

d) Worked as in-charge for house keeping / environmental hygiene /
cleanness of class rooms / premises / gardens / security.

¢) Interest taken in activities related to canteen. CO-operative stores etc. or

Willingness to take up higher n:sppnsibility or any responsibility.

Total Number of Tick Marks




2/
FINAL ASSESSMENT :
Particulars Weight
achieved
a) Total weight achieved in TABLES
other than Other performance ..
Weight for No. of tick Multiplying
Other performance marks factor

b) Excellent

c) Good
d) Average
-€) Poor

20
1.4
1.0
0.4

Note :

The special weight maximum of 5 may

awarded by reporting officer for the extra ordjnur
contribution beyond institution. (Plcase menti
activitics for which special weight is given.)

& : e geifm Aot Tl

f) | Special weiéht given by Reporting Officer 100-81 - ITYTE, 81-71 - STTE,
[Max. 5] 71-61 - Fif¥era v, 60-51 - &,
g) Total weight achieved out of 100 50-35 - HTURVI. 34-00 - “:T:ﬂw
AT AT T Aot :
soft :
. 3w :
fartias - wftte aftrr=me Wt ¥ 95
A siftrreT S :
o} mfirdeT SR FereaT eIt WE e
O o} et BT FfdET aftrary Rt Aol wrelter ot age R
soft
© f3wToT :
R gAY siftr=ardt wel 7 g
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